Guidance for IYSS staff on working with young people on current affairs

As a member of Oxfordshire County Council staff you should be working with children and young people on the range of current affairs that are pertinent, internationally, nationally, county-wide and locally. This could involve providing space for discussion, alerting children and young people to current topics of interest and concern, challenging stereotypes and looking at how to contribute actively to community debate. IYSS staff have a key role in supporting young people to understand their democratic rights and in using these. As a member of Oxfordshire County Council staff you need to ensure balance and impartiality enabling children and young people to develop their own views, you should not publically express personal views where these conflict with Council policies or could damage the reputation of the Council

In the current context there is considerable discussion amongst children, young people and local communities about future proposals from the County Council about how services will be provided.  In a number of areas there are community meetings arranged to talk about the plans and to mobilise potential action. You should support this activity appropriately and should be enabling young people to express their own views without publically expressing your own. You should ensure young people have access to public information, encourage debate and involvement in the democratic process ensuing young people are aware about how to feed back comments using the channels available including formal consultations.

At the current time it is particularly important to be clear about your responsibilities in dealing with the Press:

· Do not volunteer any media comment or give ‘off the cuff’ statements to the press in accordance with media policies

· Do refer the press to the Oxfordshire County Council press office and your line manager – 01865-813870

· Do refer to Oxfordshire County Council officers ‘code of conduct’ and/or speak to your line manager if in doubt
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